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Quote of the Month 

"Satisfaction does not come with 
achievement, but with effort. Full 
effort is full victory." 

-Mahatma Gandhi 

New Updates on HRAnswerLink’s Information Exchange Conference 

T – 3 months, and we couldn’t be more excited! We have a great 
line up of topics and speakers, all related to Using Technology 
for Profit. We are absolutely honored to have LongJump 
co-founders Pankaj Malviva and Rick McEachern as our keynote 
speakers. They bring years of expertise and a proven track 
record of success in technology-forward industries. For more 
information about the speakers and what else attendees 
can expect at our conference, check out our recently 
updated agenda. 

To help extend our excitement for the IE2 conference (and 
sticking with our technology theme), we’re giving away two 
iPads! There are two ways to win: 

(1) Register online by September 15th and be entered into the 
random drawing. The winner will be announced and presented 
with an iPad at our IE2 conference. 

(2) If you are attending the IPPA Annual conference, come by our 
booth to sign-up for the IE2 via our iPad. We will have a random 
drawing and pick the winner during the Friday session lunch. 
(You do not need to be present to win). 

And don’t forget … if you attended our conference in Carmel-by-the-Sea last year, you have until September 
1st, 2010 to receive a 10% discount in attendance fees for IE2. To register or learn more, visit our 
conference website. We look forward to seeing you all in October! 

Additional Branded HR Support Centers Available for NO Additional Cost 

Recently we have been receiving inquiries and requests regarding the ability to set up additional branded 
HR Support Centers. We want to make sure that you are aware: We are more than happy to set up 
additional HR Support Centers! Whether they are created for: 

l Partners  
l Associations  
l Franchises  
l Separate divisions of your offerings  
l Expansion in business direction  
l Potential new business opportunities and more  

 
 
Whatever the reason; 
we’ll set you up an HR Support Center! 

  

√ No Set-up fee! 

√ ZERO additional fees! 

√ Separate branding options for additional HR Support Centers! 

An additional HR Support Center not only provides an opportunity for partners or new business ventures to 
present valuable HR information in a branded capacity, there are no set up or monthly fees for additional 
sites if you are on our Platinum pricing package*! 

If you are currently on our Gold pricing package and would like to take advantage of this offer, please give 
us a call; we are currently offering no additional set up fee upgrade to the Platinum package! 

Users of an additional HR Support Center(s) are counted cumulatively with users of your current HR 
Support Center; it can improve your ability to reach your current monthly minimum and even lower your 
monthly fees! 

These sites can be branded for an additional organization or co-branded to give you recognition. Your 
company will serve as the administrator to any additional HR Support Center sites. As always, we are 
more than happy to offer training! 

Please contact Alissa, your HR Support Center Account Manager at AlissaH@HRAnswerLink.com 
or 877 882 2237 x206 for more information or to set up an HR Support Center today! 

  

  

  

  

  

  

  

  

  

  

  

http://www.hranswerlink.com/IE2/IE_agenda.html
http://www.hranswerlink.com/IE2/IE_registration.html
http://www.hranswerlink.com/IE2/IE_site.html
mailto:%20AlissaH@HRAnswerLink.com


*No additional minimums up to four sites, five and over will result in required number of users. You must accept total 

responsibility for administration and site management. 

Sneak Preview - HR Advisor, August Issue 

Controlling Employer Turnover Costs 

Excessive or avoidable employee turnover is waste of time, resources, and added costs especially for 
small businesses. Understanding what goes into the turnover costs and establishing helpful strategies to 
effectively manage the revolving staffing door are important steps for any-sized employer. In turn, the 
August Article of the Month will cover: 

l Calculating Employee Turnover Costs  

l Reducing High Employee Turnover  

l Managing Low Employee Turnover  
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